BEHAVIOUR POLICY
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	Christ Church CE Primary School
“Let your light shine.” Matthew 5:16


Rationale

This policy intends to promote the achievement of high academic standards and personal development by delivering high standards of behaviour throughout the school.

As a school, we have agreed a set of core values and school rules for how we behave in school:
Values                                                                         School rules

· [image: image1]Faith
· Fairness

· Kindness
· Teamwork
· Achievement
Alongside these core values, we actively seek to promote and teach the rights of the children, giving them opportunities to fulfil their individual and collective responsibilities.

Aims:

As well as supporting successful outcomes in each of our core values, this policy sets out guidance to:
· Enable each child to learn in a calm, purposeful, secure and happy school environment;
· Ensure that boundaries of acceptable behaviour are clear to all concerned and to teach and raise children’s awareness about appropriate behaviour;
· Promote and ensure a consistent approach to behaviour throughout the school which is clearly understood by pupils, parents, staff and governors;
· Encourage self-esteem and mutual respect, where good behaviour and achievements are acknowledged and valued;
· Encourage mutual co-operation at all times for the benefit of individuals and the school environment as a whole;
· Foster increasing independence and high standards of self-discipline so that each child accepts responsibility for his/her own behaviour, following the principles of restorative justice and having time to reflect on their choices. Details of the school rules and restorative justice are in Appendix A.
Guidelines

General behaviour
All individuals should:

·  Be able to work to the best of their ability and allow others to do the same;
· Treat others with courtesy and respect and show co-operation with both children and adults;
All adults will:

· Provide a role model for acceptable standards of behaviour and attitudes;
· Accept responsibility for maintaining the good behaviour of pupils throughout the school.

Children should be encouraged to express their feelings, resolve conflicts and make the right choices about their behaviour.
· Clear expectations of good behaviour should be understood by everyone.  The children should contribute towards the compilation of rules and sanctions so that they are owned and valued by all concerned.  They should be consistently applied by all staff.

Details of expected behaviours are in Appendix B.

Teaching and Learning

Curricular content and teaching/learning methods are important influences on pupils’ behaviour.  There should be:

· An interesting, challenging and relevant curriculum suited to the needs of the individual child; 
· Each pupil on-task with a clear understanding of goals and there should be an appropriate balance between challenge and support (i.e. not too hard so that the pupil feels overwhelmed or confused and not too easy so that the pupil becomes bored);
· Consideration of the implications for pupil behaviour when grouping them;
·  Positive appropriate feedback about attitudes to work and good behaviour from all staff, leading to a growing sense of confidence and a greater self-esteem.  Praise should be descriptive, relevant and immediate so that the child is clear about what is good.  They should feel recognised and valued as an individual.  A positive attitude and good behaviour should be celebrated.

Rewards and Sanctions

· A range of rewards may be provided (e.g. stickers, dojos, certificates) and be accessible to all children.  This should not include bought gifts or sweets.  As the children progress throughout the school we hope that they will find satisfaction in achievement for its own sake and not necessarily for a tangible reward.
· Where behaviour falls from the highest level, a clear set of sanctions is in place in school. These sanctions are clear to all pupils, parents, staff and Governors and are applied in a fair and consistent manner across the whole school, in age-appropriate ways.

Details of incentives and sanctions are in Appendix C.

School environment

· The school’s environment will be monitored by the governors and school leaders to create an attractive and welcoming place of work.

· Rules and expectations are clearly visible in every classroom.

· Pupil’s work displayed in such a way as to foster self-esteem and create a sense of shared ownership of their environment.

· Displays are engaging and support learning.

· Care should be taken of the school’s indoor and outdoor environment.
· The school’s property and each other’s property should be treated with respect.

Parents / Carers

· The school will encourage and foster active partnership with parents, valuing their support and informing them of good and bad behaviour.
· The school is following the ‘Achievement for All’ programme, which includes raising the profile of shared work between home and school.

· Early consultation will be given priority in the case of unacceptable behaviour and good behaviour will be communicated to parents.  
Teachers are primarily responsible for communicating with parents although all staff have a role to play in communicating effectively. The learning mentor and Headteacher (or deputy) will play an active role in working with class teachers and parents at an early stage should behaviour become unsatisfactory.
Parents, staff and children need to accept that expectations of behaviour at home may be very different from behaviour at school.

Early Years Foundation Stage (EYFS)
· Although the principles, above, apply to all pupils within the school, including the very youngest in our Foundation Stage, our practice in this class will reflect best practice as follows:

Foundation Stage

· A child will receive a verbal warning if behaviour is unacceptable;

· If poor behaviour continues, we will use a ‘thinking chair’ instead of school sanctions, with a 5-minute timer;

· When the timer is finished, the pupil will be asked to apologise if their actions were directed at another child or adult. If their poor behaviour was task related, they will be asked to complete their task;

· Parents will be informed if poor behaviour continues or is recurring;

· The school learning mentor may also support class staff to manage behaviour.

Conclusion:

Through a consistent, whole school approach to behaviour each individual will be given the opportunity to fulfil his/her potential and ‘let their light shine.’
Signed:


________________________________





Chair of Governors

Dated:



November 2021
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APPENDIX A
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APPENDIX B

Expectations of Behaviour

We have a “NO TOUCHING” policy, whereby the inappropriate touching of anyone else’s person e.g. fighting, pulling, pushing without their permission is unacceptable.

IN CLASS

We expect the children to make the right choices by:

· Doing as they are asked by any adult,
· Listening carefully and following instructions,
· Putting their hands up when they wish to speak,
· Being honest,
· Maintaining an appropriate noise level,
· Being polite and kind to peers and adults,
· Behaving in a way that keeps themselves and others safe,
· Treating all property with care,
· Co-operating and being helpful,
· Using appropriate language.
WHEN EATING AT LUNCHTIME
We expect the children to make the right choices by:

· Keeping the noise to an acceptable level,
· Not dropping unwanted food / paper on the floor,
· Putting up their hand if they need help from a dinner supervisor,
· Coming in and going out quietly (no running),
· Having good table manners,
· Doing as they are asked,
· Keeping the rooms tidy and clearing up their own mess,
· Behaving in a way that keeps themselves and others safe,
· Co-operating and being helpful,
· Treating all property with care,
· Using appropriate language,
· Being polite and kind to peers and adults.
IN COLLECTIVE WORSHIP
We expect the children to make the right choices by:

· Coming in and going out in silence,
· Sitting without interfering with other children,
· Putting up their hands when they are asked a question,
· Showing respect to those leading the collective worship,
· Participating appropriately.
IN THE PLAYGROUND

We expect the children to make the right choices by:

· Doing as they are asked by any adult,
· Showing respect and being polite and kind to peers and adults,
· Behaving in a way that keeps themselves and others safe,
· Co-operating and being helpful,
· Treating all property with care,
· Using appropriate language,
· Stopping on the whistle and lining up in silence,
· Going to see the person on duty if there is a problem,
· Being self-controlled and avoiding retaliation if there is a problem,
· Moving around showing awareness of others,
· Not play-fighting.
All staff, parents and children will be made aware of these expectations which will be reviewed regularly.

APPENDIX C
Incentives and sanctions used throughout the school

Incentives

Dojo points are given to individuals for demonstrating our school values, for good work, positive attitudes or good behaviour. Bronze, silver, gold and platinum certificates are awarded to pupils every 50 dojo points.

Dojo points can be awarded to the whole class for good behaviour e.g. good sitting in Collective Worship or lining up quietly at the end of playtime. Class teachers will agree with the pupils in their class, the rewards attached to this good behaviour. 
Each week, class teachers will choose a child to receive a ‘Personal Best’ award, to recognise outstanding effort in academic or non-academic areas, including behaviour, or their support/care for others. This certificate will be presented in the Friday ‘Achievement Service’.

Headteacher’s Award

This is awarded if the teacher and Headteacher (or deputy) thinks the child has achieved something that is extra special.  A Headteacher’s sticker will be awarded and a letter will be sent home to recognise the child’s achievement.

Teachers are encouraged to send children for the award in a regular and consistent way.

Sanctions

Sanctions may be given to children when their behaviour is inappropriate or does not meet the expectations listed in the policy. All teachers and the learning mentor are responsible for giving sanctions and applying the consequences associated with them (support staff may have temporary responsibility for a class e.g. when swimming, or when teaching half the class as a group – e.g. in computing - and may give rewards or sanctions).  
Support staff should inform the class teacher of any inappropriate behaviour outside of the class, and the class teacher will then make a decision about the action to be taken.  Sanctions are wiped clean at the end of each day. However, if a child receives 2 or more sanctions in the afternoon, the consequences will be carried forward to the following day.

Parents are notified by a phone call or face to face, for 2 sanctions (yellow card) or 3 sanctions (red card).  The Headteacher (or deputy) should be informed immediately when 3 sanctions are given.  He/she may send a child to work with the school’s learning mentor for the rest of the day and inform parents. Records (behaviour log) of children with 3 sanctions are kept by the learning mentor (see below).
In cases of extremely bad behaviour the Headteacher has the discretion to use additional sanctions.  In very rare cases the Headteacher may exclude the child for a fixed period (up to 45 days per year) or permanently from the school.

School Behaviour Log

The purpose of this is for the class teacher/learning mentor/Headteacher to record and monitor unacceptable behaviour.

Children’s names will be entered in the log if they receive 2 or 3 sanctions.

We do not anticipate that many children will require entry in the behaviour log.

A child will automatically receive 3 sanctions and their name will be entered in the behaviour log and be sent straight to the Headteacher for:

· Swearing/abuse directed towards adults or other pupils;
· Fighting; or


· Threatening the health and safety of others or themselves.

Sanctions

	                        Reminder 
               

	Sanction 1


	Miss 10 minutes

of next playtime

Stay in class

	                         Reminder  



	Sanction 2

Yellow card
	Miss 20 minutes of next playtime

Sorry & next time sheet

Yellow letter sent home

Teacher speaks to parent

	             Reminder 

                    10 minutes in another class

	Sanction 3


Red card
	½ day Internal seclusion 

Miss a day’s playtimes

Sorry & next time sheet

Letter sent home

Teacher speaks to parent


1. Be kind


2. Be ready


3. Be safe








           Christ Church CE  Primary School 


Behaviour Map


 





“Let your light shine” 





Christ Church Bs





1. Be kind


2. Be ready


3. Be safe





Relentless Routines





1. Daily Door greeting


2. Super smart uniform


3. Lovely lines


4. Wonderful walking


5. Marvellous manners





Over & Above Recognition





1. Headteacher’s Award


2. Personal Best Certificates


3. Fab Friday Dojo message home


4. Dojo Certificates





Quality conversation


1. Maybe… (they did) and…(now I’d like you to…).    


2. When… (you ‘ve completed your work) then...(you may go out to play/have reward time). 


3. It’s this rule that you chose to break… now make the right choice.


4. Do you remember when you (add a positive memory)? That’s the behaviour I need to see now.  Thanks for listening.


        





Bold Boundaries


1. Rule Reminder


2. Sanction 1: Miss 10 mins playtime


3. Rule Reminder


4. Sanction 2: Yellow card  - miss lunchtime play and complete ’sorry and next time’ sheet. Phone call to parents.  


5. Rule Reminder


6. Sanction 3: Red card  - leave the classroom, miss both playtimes and complete ‘sorry and next time’ sheet. Parents called in. 





Reflective Questions


KS1:


1. What happened? 


2. How did this make people feel? 


3. Who was hurt/upset? 


4. How can we make this better? 


KS2: 


1. What happened?


2. What were you thinking/feeling at the time? 


3. How did this make other people feel?


4. Who has been hurt/upset? 


5. What could we do to put this right? 


6. How can we do it differently in the future?  
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